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Abstracts

This study investigated changes in career adaptability, values and attitudes towards work based on Sabicas' theory of career
adaptability among Japanese women locally employed in Singapore, who work under difficult conditions such as difficulties
in obtaining work visas and high prices. The results revealed that while stricter visa regulations have eased competition
among local hires and had a positive impact on career development, the delay in promoting female advancement in Japan has

contributed to the outflow of excellent human resources overseas.
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